
Coaching and 
Mentoring 
We’re passionate about helping our people 
grow. Whether you're just starting out or 
looking to take the next step in your career, 
our coaching and mentoring programmes 
are here to support your journey with us. 

We offer access to experienced mentors and 
coaches who can provide guidance, share 
insights, and help you build the confidence 
and skills to reach your goals. 

These opportunities are open to all our Trust 
colleagues—no matter your role or 
level—because we believe in unlocking 
potential at every stage of your career with 
us.
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Work and 
Life Balance 
We know that life doesn’t stop when the workday begins. At 
Bradford Children and Families Trust we’re committed to helping 
you find a healthy balance between your professional 
responsibilities and personal priorities. We offer range of benefits 
designed to give you greater control over how and where you 
work. 

This section outlines range of benefits available to you, so you 
can take full advantage of the resources designed with work and 
life balance in mind.



Annual Leave 
Entitlement 
We know how important it is to balance your work and home life. This is why we offer generous 
Annual Leave entitlement as well as public or bank holidays. The holiday years runs from 1st 
April until 31st March. You will get extra holiday entitlement after 5 years of service. 

We also have “floating day” in addition to basic annual leave entitlement for the year, that 
Trust colleagues can book it whenever it suits them.

Grade

SCP 11 or below 27

29

31

31

199.9

214.4

229.4

229.4

32

32

34

34

236.9

236.9

251.6

251.6

SCP 11 to 12

SCP 22 to 43

Special Grades

Basic Entitlement

Days DaysEquiv. in Hours Equiv. in Hours

Entitlement after 5 yrs
Continuous Service
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Annual Leave
Purchase Scheme
We are excited to announce that we will be 
introducing an Annual Leave Purchase 
Scheme next year. This scheme will give 
colleagues the flexibility to purchase 
additional annual leave, helping you achieve 
a better work-life balance. 

Further details, including how to apply and 
payment arrangements, will be shared 
closer to the launch date.
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We offer flexible ways of working subject to 
the role to support our colleagues with their 
work and life balance and well-being. 

What Flexible Working Means for You:

Greater work-life balance

Enhanced wellbeing 

Flexible 
Working

Flexi 
scheme
Depending on your role and needs of the service, we operate Flexi Time 
Scheme. This scheme offers greater flexibility in how you manage your 
working hours and allows eligible colleagues to fix their own working 
hours within certain limits and to accumulate credit hours which can be 
taken as flexi leave subject to the needs of the service. Part time 
employees are included on a pro rata basis (where the equivalent full time 
role is in the scheme)
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Support Activity 
Networks
At Bradford Children and Families Trust, we’re proud to foster an 
inclusive and supportive workplace where everyone feels seen, 
heard, and valued. Our staff networks play a vital role in building 
community, offering peer support, and creating spaces where 
colleagues can connect over shared experiences, interests, and 
identities. 

These groups are open to all Trust colleagues and are a great 
way to get involved, share ideas, and help shape a positive and 
empowering workplace culture.



Our staff networks are an essential element of our 
approach in improving Equality, Diversity and Inclusion in 
the Trust.  Staff Networks build a community of support 
for our colleagues to amplify their voices, which leads to 
ensuring equal access to opportunities and people.  

We have following Staff Networks: 

BME Women 

Carers  

Disability Staff Network 

LGBTQ+  

Race Equality Staff Network   

Women’s Voice  

Young Persons’ Staff Network   

As well as having these networks in place, Trust allows 
colleagues to use up to 2 hours per month of their 
normal working time to help colleagues be actively 
involved in the networks. 

Staff Networks 
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Staff 
Awards and 
Recognition 
At Bradford Children and Families Trust, we believe in 
celebrating the people who make a difference every day. Our 
staff awards and recognition programme is designed to highlight 
the incredible contributions, achievements, and dedication of 
our team members in line with our Trust behaviours and values. 

We’re proud to recognise and reward the efforts that help us 
grow and succeed together. Because when we take the time to 
appreciate one another, we build a stronger, more connected 
workplace.



Inspire Awards 
The Inspire Awards recognise and celebrate behaviour of 
our BCFT colleagues that reflects our INSPIRE values.  
There is no limit to how many people can be nominate, 
and you can nominate the same person for different 
values, there are seven different certificates to collect 
based on the seven values:

Inclusive Respectful

Excellence

Safety Pride

Integrity Nurture
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Family Friendly
Policies
At Bradford Children and Families Trust, we understand that 
balancing work and family life is essential to your wellbeing. 
That’s why we’re proud to offer a range of family-friendly policies 
designed to support you through life’s important moments. 

Whether you’re welcoming a new child, caring for a loved one, or 
facing a difficult time, we’re here for you



Enhanced Maternity, 
Paternity and 
Adoption Pay

Statutory Neonatal 
Care Leave

Paid leave for foster 
carers and kinship 
foster carers

Paid parental 
bereavement 
Leave
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Social Work
Offer
In the Trust we are committed to supporting our social workers 
throughout their careers, starting with our Assessed and 
Supported Year in Employment (ASYE) Academy, which provides 
a structured and nurturing environment for our newly qualified 
practitioners. Beyond ASYE, we offer a clear pathway for career 
progression, including opportunities to develop into advanced 
practitioner roles, leadership positions, and specialist areas. 

Our investment in continuous professional development ensures 
access to high-quality training, mentoring, and learning 
resources, enabling you to grow your skills and make a lasting 
impact. We believe in recognising talent and creating 
opportunities that empower our social workers to thrive and 
deliver the best outcomes for the communities we serve.



ASYE 
Academy
As a Newly Qualified Social Worker on the ASYE programme, you 
will attend the Academy for 3 months. The academy is a mix of 
training, reflection and spending time with your teams. As a ASYE 
you will also have monthly reflections with your cohort and the 
ASYE team, as well as being supported by the ASYE team and 
ASYE assessor throughout their first year in practice. 

Reimbursement of Social 
Work England registration 
fees 
As part of our commitment to supporting professional 
development, we cover the cost of annual registration fees 
with Social Work England for all qualified social workers. 

This benefit ensures our staff remain fully registered and 
compliant, while allowing them to focus on delivering 
high-quality service.  
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Progression 
Opportunities
Second Supported Year ( 12 months) –We are aiming to 
continue supporting our ASYE`s to progress to level 2 social 
workers. Within this time there will be reviews with the Team 
Managers and L&D Team, monthly reflections and learning. 

Level 3 progression- After 2.5 years as a Qualified Social 
Worker, you will be supported and eligible to progress to their 
level 3. 

Bespoke Trainings – we are aiming to support our Social 
Workers developing their skills focusing on Family 
Proceedings, Private Law, Adoption Law and Practice. We also 
offer Practice Educator Trainings and support for Social 
Workers to become Practice Educators as part of their role and 
development.
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