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Bradford has created a new Children and Families Trust, which has been commissioned by Bradford Council to deliver a wide range of services for children, families and young people on their behalf.   The Trust is accountable for determining how outcomes of these services are achieved and for the day-to-day running of commissioned children’s services. 

This is an important opportunity to renew our approach to delivering the support that Bradford’s children, young people and families in need, by renewing services and creating a new organisation. We are bringing the mindset, dynamism and energy of a start-up together with the national expertise and determination of the Trust’s Board, senior leadership and our colleagues’ practical experiences of providing children’s services in Bradford. 

As a new organisation, Bradford Children and Families Trust has established our own purpose, vision, and outcomes for what we aim to achieve. 

Our vision: For all children and young people in Bradford to be safe and able to realise their full potential. 

Our purpose: To provide high-quality services with partners that help safeguard, support and promote the welfare of children, young people and families across the Bradford District.

We will achieve this through continuous improvements in our services and positive collaboration with our staff, our partner organisations.



Fostering Panel make recommendations on who is suitable to care for vulnerable children, ensuring that children in our care are placed in the best homes possible. We hold four face-to-face panels each Thursday in Bradford City centre and are seeking to appoint Independent Fostering Panel Members for our Fostering Panels.

Independent Fostering Panel members must be committed to supporting our aim to provide high quality foster care and achieving the best possible outcomes for our children. Due to current under-representation on our panels, we would particularly welcome applications if you are from a Global Majority background.

[bookmark: _Hlk170977051]Role Title: Fostering Panel Independent Member
Salary: £180 per day (travelling time not paid for) plus Mileage/parking/public transport costs.
Location: Sir Henry Mitchell House
Report to: 
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Job Overview 
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· Read panel paperwork carefully before the meeting and to attend the meeting prepared to raise issues and to contribute to the panel discussion.
· Take responsibility for participating in the making of a recommendation, on each case, drawing on both personal and professional knowledge and experience.
· Attend meetings of the panel as specified in your agreement with the agency.
· Be prepared to attend additional panels if possible, if requested.
· Participate, with other members, in advising on policy and procedural matters as required.
· Address diversity issues and promote anti-discriminatory practice.
· Safeguard the confidentiality of all panel paperwork and panel discussions.
· Participate in induction and in training which will be at least one day per year.
· Participate constructively in the annual appraisal of your central list panel membership.
· Adhere to the agency’s panel member code of conduct.
We would also particularly welcome applications from people with:
· Personal experience of being a Kinship Carer or Special Guardian (for kinship carers this cannot be with Bradford Children and Families Trust)
· Personal experience of having been a looked after child
· Professional experience within health or education
Independent Fostering Panels members cannot be employed by Bradford Children and Families Trust.
To support you with your new responsibilities we will provide you with the opportunity to attend training relevant to the role, as well as providing an annual training day with continuous access to online learning.



Main Duties and Responsibilities
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We are looking for applicants who can demonstrate that they meet the following requirements:

Essential Experience and qualifications (where a qualification is required for the role i.e. Social Work Member)
· Experience, either professionally or personally or both, of the placement of children in foster families or of children being cared for away from their birth family.
· A social work qualification will be necessary for certain panel members.
Knowledge
· An appreciation of the effect of separation and loss on children.
· Awareness of the richness of different kinds of families and their potential for meeting children’s needs.
· Some understanding of the purpose and function of the panel and of the agency which the panel is serving, or a willingness to learn.
Abilities
· Good listening and communication skills.
· The ability to read, process and analyse large amounts of complex and sometimes distressing information.
· The ability to make an assessment and to form a view, based on the written and verbal information presented to panel and the confidence to articulate this at panel.
· The ability to use personal and/or professional knowledge and experience to contribute to discussions and decision-making in a balanced and informed manner.
· The ability to work co-operatively as part of a multi-disciplinary team.
· The ability to attend panel meetings, as required, arriving on time, and to attend at least one training day each year.
Attitudes and Values
· A commitment to keeping children within their own family or community where this is possible and to maintaining family time between children living in foster families and their birth families where this appears to be in the child’s best interests.
· A commitment to fostering as a way of meeting a child’s needs where this appears to be in the child’s best interests.
· A commitment to safeguarding and promoting children’s welfare in foster care.
· A valuing of diversity in relation to issues of ethnicity, religion, gender, disability and sexuality.
· An understanding of, and a commitment to, the need for confidentiality.
· A willingness to increase knowledge and understanding of issues through reading, discussion and training.
· A willingness to contribute constructively to the annual review of your central list panel membership and, as required, to that of other members and the Chair.
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Bradford Children and Families Trust is committed to safeguarding and promoting the welfare of all children who use our services and as such expects all staff to share this commitment. 
Successful applicants will be required to complete the relevant safeguarding checks. An DBS check might be requested.
We are an equal opportunities employer.
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Personal Qualities and Attributes

A knowledge of and commitment to Equality & Diversity ssues

Excellent inter-personal skills

Self-motivated, ability to work under pressure and demonstrate
resilience
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Embrace and promote 3 coaching ethos and willingness to learn
with ability to motivate and get the best from others
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